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    ROYAL GOVERNMENT OF BHUTAN

ROYAL CIVIL SERVICE COMMISSION

      POSITION DESCRIPTION
1.    
JOB IDENTIFICATION:

1.1
Position Title:  

Asst. Plant Protection Officer II
1.2 
Major Group: 

Agricultural & Livestock Services Group
 1.3 
Sub Group:


Plant Protection Services 
1.4 
Job Code No.:

01.170.05


1.5
Position Level:

S1
1.6
Job Location (Complete as appropriate):

Ministry: Agriculture; Department: Agriculture; Division: __________; 
Section: 
____________; Unit: __________________.

1.7  
Title of First Level Supervisor:  (Official title of Supervisor): Plant Protection Officer


2.
DUTIES AND RESPONSIBILITIES:  Describe the main duties and responsibilities, indicating what is done and how it is done.  Duties should be presented in decreasing order of percentage of time spent on them, or in order of relative importance.

PURPOSE: The supportive role provided by this post will assist in implementing effectively not only research but extension activities as well. Information generated on plant pests will contribute towards the development of a sound database, which is required to develop effective pest management packages leading to an efficient plant protection service.

	Duties and Responsibilities
	% of Time



	· Carry out general plant pest surveillance to collect and analyze field samples for diagnosis through surveys, advisory field visits to contribute towards the development of a national plant protection database.


	30

	· 
	

	· Assist extension staff to attend to field based plant protection problems of farmers and demonstrate pest management methodologies to both extension and farmers. 


	15

	· Execute and monitor field research programs as per the research protocols and guidelines to observe and collect research data.

· 
	15

	· Assist/Manage laboratory related works like sample processing, media preparation, maintenance of equipments and referral collection, host and pest rearing.


	15

	· Assist in the training of extension staff and farmers on plant pests, pesticide management and safe handling procedures.


	10

	· Supervise and implement national awareness campaigns for pests of economic importance and in situations of pest epidemics.


	5

	· Prepare and submit field reports on advisory field visits, trainings and other routine plant protection activities.


	5

	· Carry out other miscellaneous work assigned by superiors.


	5


3. 
KNOWLEDGE & SKILLS REQUIREMENTS:  Minimum requirement for performance of work described (Level of Knowledge, Skill and Ability). 

3.1 Education: 

He/she should have minimum Class XII pass with Diploma in Agriculture from reputed institute (within the country or abroad)

3.2
Training:

· The incumbent should have undergone a 6-9 months training on plant protection if the candidate does not have a Diploma in agriculture.

· Should have basic knowledge on plant protection and be familiar with research and 

· laboratory methods. 

· Be able to communicate with the farmers and have sufficient physical stamina to work 

· under adverse weather conditions and in rough terrains

3.3
Experience:


Should have worked for a minimum of 4 years and have experience as Jr. Plant Protection Officer OR equivalent experience. 
4.
COMPLEXITY OF WORK. Describe the intricacy of tasks, steps process or methods involved in work, difficulty and originality involved in work.

The work includes both research and extension activities and is more supportive in nature, though it would require making some independent decisions in the field. Should have the ability to communicate and deal with farmers and extension agents in the districts.

5.
SCOPE AND EFFECT OF WORK: Describe the purpose, breadth of work performance, and the effect the work has on the work of others or the functions of the organization.
The success of technology dissemination to Dzongkhag extension staff and to a lesser extent on the farmers will depend on his/her ability to implement the activities. The report, feedback and the achievements will influence prioritization of future research and extension activities.
6.
INSTRUCTIONS AND GUIDELINES AVAILABLE:

6.1
Instructions:  Describe controls exercised over the work by the Superior; how work is assigned, reviewed and evaluated.




Senior level professionals will supervise and provide broad instructions as well as specific guidelines. Apart from some ad-hoc activities most of the work will be carried out as per the annual work plan. Progress of the work will be reviewed through monthly meetings and a final evaluation will be carried out at the end of the year by reviewing the activities implemented according to the work plan.

6.2
Guidelines:  Indicate which written or unwritten guidelines are available, and the extent to which the employees may interpret, adapt or devise new guidelines.


Specific research protocols will be prepared by senior professionals, which will serve as guidelines for the field research programs. Changes in the guidelines will have to be discussed with the seniors.
7. 
WORK RELATIONSHIPS:  Indicate the frequency, nature and purpose of contacts with others within and outside the assigned organization (other than contacts with superiors):
Has a great role in strengthening the linkages between the farmers, extension agents and the service and research oriented institutions.

8.
SUPERVISION OVER OTHERS:  Describe responsibility for supervision of other employees, including the nature of supervisory responsibilities and categories and number of subordinates.

Through his/her field experience in the field of plant protection; should be able to supervise the Dzongkhag extension staff in the field of plant protection. Should also be able to guide and supervise laboratory assistants and field subordinates.

9.
JOB ENVIRONMENT:  Describe physical exertion required, such as walking, standing, lifting heavy objects, etc., and/or any risks or discomforts like exposure to hazards such as exposure to chemicals, infections, radiation, extreme weather and other hostile working conditions.


The incumbent will mostly work in the field travelling/walking from village to village diffusing extension messages and demonstrating pest management packages. It will involve use of toxic pesticides and related chemicals thus exposing the incumbent to health hazard. It requires constant dialogue with the farmers and higher authorities. Involves working under extreme weather and uncomfortable work conditions. Physical fitness is important as it may require walking long distances under difficult conditions. 
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