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Job Opening

Posting Tille: Managing Director. Technology Bank for the LeastDeveloped Countries. D2

Job Code Tille: DIRECTOR.PROGRAMMEMANAGEMENT

Department/Office: Technology Bank for the LeastDeveloped Countries in
181

Duty Station: Gebze

Posting Period: 07 November 2017- 21 December 2017

Job Opening Number: 17-ProgrammeManagement-TBLDC-85350-D-(X)

Staffing Exercise N/ A

United Nations Core Values: Integrity. Professionalism. Respect for Diversity

Apply Now

Special Notice
The United Nations Secretariat iscommitted to achieving 50/50 gender balance in itsstaff. Female candidates
are strongly encouraged to apply for this position.

Staff members are subject to the authority of the Secretary-General and to assignment by him or her. In this
context. all staff are expected to move periodically to new functions in their careers in accordance with
established rulesand procedures.

Thepost isfunded under the extra-bUdgetary funds. Theextension of the appointment issubject to extension of
the mandate and/or the availability of the funds.

An impeccable record for integrity and professional ethical standards isessential. All staff at the D2 Level and
above are required to submit a financial disclosurestatement upon appointment and annually thereafter.

Org. Setting and Reporting
The position is located in the Technology Bank for the Least Developed Countries (LDCs)whose office will be
based in Gebze. Turkey.The Director reports to the Secretary-General through the Under-Secretary-General of
United Nations Office of the High Representative for the Least Developed Countries. Landlocked Developing
Countries and Small Island Developing States (UN-OHRLLS).For more information. please see
http://unohrlls.org/technologybank/.

The United Nations General Assembly resolution 71/251 established Ihe Technology Bank for the Least
Developed Countries and adopted itsCharter on 23 December 2016.

Theobjectives of the Technology Bank are:
(a) To strengthen the science. technoloqv and innovation capacity of least developed countries. including the
capacity to identify. absorb. develop. integrate and scale up the deployment of technologies and
innovations. including indigenous ones. as well as the capacity to address and manage intellectual property
rights issues;

(b) To promote the development and implementation of national and regional science. technology and
innovation strategies;

(c) To strengthen partnerships among science. technology and innovation-related public entities and with Ihe
private sector;

(d) To promote cooperation among all stakeholders involved in science. technology and innovation. including
researchers. research institutions and public and private sector entities. within and between least developed
countries. as well as with their counterparts in other countries;
(e) To promote and facilitate the identification and utilization of and access to appropriate technologies by
the least developed countries. as well as their transfer to the least developed countries. while respecting
intellectual property rights and fostering the national and regional capacity of the least developed countries
for the effective utilization of technology in order to bring about transformative change.

Responsibilities
Within delegated authority. the Director will be responsible for the following.

-Directs and manages the Technology Bank.
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'Contributes to the formulotion of the Technology Bank's overall strategies and policies by participating in
various the Bank'sCouncil, preparing documents on policy issues.
•Providesleadership to the development of innovative and/or change management programmes.
'Formulates and implement the substantive work programme of the Technology Bank under his/her
supervision, determining priorities, and allocating resources for the completion of outputs and their timely
delivery.
'Oversees the management of activities undertaken by the Technology Bank, ensuring that programmed
activities are carried out in a timely fashion and co-ordinates work in the different areas with other
organizations of the United NationsSystem,donors and agencies as appropriate.
'Co-ordinates and oversees the preparation of reports for presentation to intergovernmental bodies such as
the Advisory Committee on Administrative and Budget Questions, Economic and Social Council, the General
Assemblyand other policy-making organs, as appropriate.
'Reports to intergovernmental bodies on budget/programme performance or on programmatic/substantive
issues,as appropriate, particularly those presented in annual reports.
• Ensuresthat the outputs produced by the Technology Bank maintain high-quality standards; that reports are
clear, objective and based on comprehensive data. Ensuresthat all outputs produced by the Technology
Bank under his/her supervision meet required standards before completion to ensure they comply with the
relevant mandates.
•Undertakes or oversees the programmatic/administrative and resource mobilization tasks necessary for the
functioning of the technology Bank, including preparation of budgets, assigning and monitoring of
performance parameters and critical indicators, reporting on budget/programme performance, preparation
of inputs for results-based budgeting, evaluation of staff performance (PAS),interviews of candidates for job
openings and evaluation of candidates.
'Oversees the recruitment of staff for the Technology Bank taking due account geographical and gender
balance and other institutional values.
'Manages, guides, develops and trains staff under his/her supervision;fosters teamwork and communication
among staff in the Technology Bankand acrossorganizational boundaries.
'Chairs meetings, seminars,etc.. on substantive-related issues;representsthe Technology Bankat international,
regional, inter-agency meetings, seminarsand conference; provides programmatic/substantive expertise on
an issue, or holds programmatic/substantive and organizational discussionswith representatives of other
institutions.
•Performsother related duties as requested by the Council of the Technology Bank.

Competencies
•Professionalism:Knowledge of the substantive field of work in general and of specific areas being supervised.
Shows ability to produce reports and papers on technical issuesand to review and edit the work of others.
Showsability to apply rules, requlctions. policies and guidelines in work situations.Showspride in work and in
achievemenls; demonstrates professional competence and mastery of subject mailer; is conscientious and
efficient in meeting commitments, observing deadlines and achieving results; is motivated by professional
rather than personal concerns; shows persistence when faced with difficult problems or challenges; remains
calm in stressfulsituations.

·Teamwork: Workscollaboratively with colleagues to achieve organizational goals; solicitsinput by genuinely
valuing others' ideas and expertise; is willing to learn from others; places team agenda before personal
agenda; supports and acts in accordance with final group decision, even when such decisions may not
entirely reflect own position; sharescredit for team accomplishments and accepts joint responsibilityfor team
shortcomings.

'Accountability: Takesownership of all responsibilitiesand honours commitments; delivers outputs for which
one has responsibility within prescribed time, cost and quality standards; operates in compliance with
organizational regulations and rules; supports subordinates, provides oversight and takes responsibility for
delegated assignments;takes personal responsibilityfor his/her own shortcomings and those of the work unit,
where applicable.

•Leadership: Servesas a role model thai other people want to follow: empowers others to translate vision into
results;is proactive in developing strategies to accomplish objectives; establishesand maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by
pursuing mutually agreeable solutions;drives for change and improvements; does not accept the status quo;
shows the courage to take unpopular stands. Provides leadership and takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women and men in all areas of work;
demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing.

•Managing Performance: Delegates the appropriate responsibility, accountability and decision-making
authority; makes sure that roles, responsibilitiesand reporting linesare clear to each staff member; accurately
judges the amount of time end resources needed to accomplish a task and matches task to skills;monitors
progress against milestones and deadlines; regularly discussesperformance and provides feedback and
coaching to staff: encourages risk-taking and supports creativity and initiative; actively supports the
development and career aspirationsof staff; appraises performance fairly.

Education
Advanced universitydegree (Master'sdegree or equivalent degree) in natural or social sciences, engineering,
economics, businessadministration, public administration, international relations, law, political science, or
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related areas is required. A first-level university deoree-in combination with two additional years of qualifying
work experience may be accepted in lieu of the advanced universitydegree.

Work Experience
Over fifteen years of progressively responsible experience in human resources management. administration.
logistics. financial management. budget or related field is required. Experience on the Least Developed
Countries' socio-economic development is required. Experience in resource mobilization is desirable.
Experience in administering science technology and innovation programmes isdesirable.

Languages
Englishand French are the working languages of the United Nations Secretariat. For this vacancy. fluency in
Englishisrequired. Knowledge of French isdesirable.

Assessment
Evaluation of qualified candidates may include an assessment exercise which may be followed by
competency-based interview.

United Nations Considerations
According to article 101. paragraph 3. of the Charter of the United Nations. the paramount consideration in
the employment of the staff is the necessity of securing the highest standards of efficiency. competence. and
integrity. including but not limited to. respect for international human rights and humanitarian law. Candidates
may be subject to screening against these standards. including but not limited to. whether they have
committed or are alleged 10 have committed criminal offences or violations of international human rights law
and international humanitarian law.

Due regard will be paid to the importance of recruiting the staff on as wide a geographical basis as possible.
The United Nations places no restrictions on the eligibility of men and women to participate in any capacity
and under conditions of equality in its principal and subsidiary organs. The United Nations Secretariat isa non-
smoking environment.

Applicants are urged to follow carefully all instructionsavailable in the online recruitment platform. inspira. For
more detailed guidance. applicants may refer to the At-a-Glance on 'The Application Process" and the
Instructional Manual for the Applicants. which can be accessed by clicking on "Manuals" hyper-link on the
upper right side of the inspiraaccount-holder homepage.

Thescreening and evaluation of applicants will be conducted on the basisof the information submitted in the
application according to the evaluation criteria of the job opening and the applicable internal legislationsof
the United Nations including the Charter of the United Nations. resolutionsof the General Assembly. the Staff
Regulations and Rules. administrative issuances and guidelines. Applicants must provide complete and
accurate information pertaining to their personal profile and qualifications. including but not limited to. their
education. work experience. and language skills.according to the instructions provided on inspira. Applicants
will be disqualified from consideration if they do not demonstrate in their application that they meet the
evaluation criteria of the job opening and the applicable internal legislations of the United Nations.Applicants
are solely responsible for providing complete and accurate informction at the time of application: no
amendment. addition. deletion. revision or modification shall be made to applications that have been
submitted. Candidates under serious consideration for selection will be subject to a reference-checking
process to verify the information provided in the application.

Job openings advertised on the Careers Portal will be removed at midnight (New York time) on the deadline
date.

No Fee
THEUNITEDNATIONSDOESNOTCHARGEA FEEAT ANY STAGEOF THERECRUITMENTPROCESS(APPLICATION.
INTERVIEWMEETING.PROCESSING.OR TRAINING).THEUNITEDNATIONSDOES NOT CONCERN ITSELFWITH
INFORMATIONON APPLICANTS'BANKACCOUNTS.

Apply Now
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United Nations Office of the High Representative f~r the Least Developed Countries,
Landlocked Developing Countries and Small Island Developing States (UN-OHRLLS)

Reference: 17-02262/0HRLLS'mffrw NATIONS HE.AOQUARJERs..-
SECURtCOMMS OPERATIONS

Excellency,

13November 2017

.ZOllNOY 2 I P ll! n~1
. As you are aware, the United Nations General Assembly adopted resolution 71/251 on the

Establishment of Technology Bank for Least Developed Countries on the 23 of December 2016.

At the LDCs Annual Ministerial meeting on the 22 of September 2017, the Government of
Turkey and the United Nations signed the Host Country Agreement and the Financial and In-kind
Contributions Agreement. This marks the operationalisation of the Technology Bank and the
achievement of the first SDG target, 17.8. .

This achievement is of great strategic importance to the LDCs in their overall implementation
of the SDGs and the Istanbul Programme of Action. It is a major step forward in assisting the world's
most vulnerable countries to shore up their science, technology and innovation aspirations and
potential.

I am ·pleased to inform you that the recruitment of the Managing Director of the Technology
Bank dedicated to LDCs has been initiated.

In this regard, I would like to invite qualified candidates to apply for the position of the
Managing Director of the Technology Bank. Kindly note that applications must be filed online latest
by the 21 of December 2017. I wish to highlight that the United Nations Secretariat is committed to
achieving 50/50 gender balance in its staff and female candidates are strongly encouraged to apply for
this position.

Please find attached the job opening announcement, including the web link to the position on
United Nations Careers https:llcareers.un.org/lbw/jobdetail.aspx?id=85350

Please accept, Excellency, the assurances of my highest consideration.

Fekitamoeloa Katoa 'Utoikamanu
Under-Secretary-General and High Representative

Permanent Representatives to the United Nations
New York
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Excellence,

Comme vous le savez.I'Assemblee Generale des Nations Unies a adopte le zs decembre 2016
la resolution 71/251 relative a l'operationnalisation de la Banque de Technologies pour les Pays les
Moins Avances. .

Lors de Ia reunion ministerielle annuelle des PMA qui s' est tenue le 22 septembre 2017, Ie
Gouvemement de la Turquie et les Nations Unies ont signe l'Accord de Siege et I'Accord definissant les
Contributions Financieres et en Nature. Ceci marque l'operationnalisation de la Banquede technologies
"etla realisation de la premiere cible des ODD, 17.8.

Cette realisation revet une importance capitale pour lesPMA dans la mise en ceuvre globale des
ODD et du Programme d'Action d'Istanbul. Ceci est une avancee majeure dans I'appui.apporte aux pays
les plus vulnerables afin de. renforcer leurs aspirations et poteritiels en science, technologie et en
innovation.

nme plait de vous informer que le processus de recrutement du poste de Directeur(trice)
Generalte) de la Banque de Technologies dediee aux PMA vient d'etre entame.

A cet egard, nous invitons les candidats(tes) qualifiesfees) a postuler pour le poste
Directeur(trlce) Generalfe) de la Banque de Technologies. Veuil1ez noter que les actes de candidatures
doivent etre remplis en ligne au plus tard le 21 decembre 2017. Je voudrais souligner que le Secretariat
des Nations Unies s'est engage a atteindre Iaparite hommes-femmes SO/50 etque les candidatures
feminines sont vivement encouragees.

Veuillez trouver ci-jointe l' appe1 a candidatures, y compris Ie lien web relatif au poste sur
Carrieres aux Nations Unies - https:/Icareers.un.org/lbw/jobdetail.aspx?id=85350

Veuillez agreer, Excellence, les assurances de ma tres haute consideration.

Fekitamoeloa Katoa 'Utoikamanu
Secretaire-Generale Adjointe et Haut-Representante

Representants (tes) Permanents(tes) aupres des Nations Urnes
New York


