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INTRODUCTION

This Report presents an overview of the Civil Service statistics as on 31% December 2015. It includes
information on Civil Servants recruited as regular and contract under Judiciary, Legislative, Constitutional
(except Election Commission of Bhutan), Ministries, Autonomous Agencies, Dzongkhags, Thromdees and
Civil Servants seconded to Non-civil Service Agencies.

The General Service Personnel (GSP), Essential Service Personnel (ESP) and those under consolidated
contract are considered outside the Civil Service, and therefore only the cumulative figures are made available.

The information is organized and presented in 50 tables and 18 graphs. The number of Civil Servants is
disaggregated by Position Category and Position Level. It is also disaggregated by Major Occupational
Groups and Sub-groups which reflects the overview of the Civil Service structure.

The number by Parent Agency and Working Agency and by Dzongkhag Administration and Thromde gives
an overview of staffing strength and pattern at agency level. It also provides an assessment of the extent of
decentralization.

The Report also contains information on HR actions including recruitment, promotion and separation. The
trend on recruitment and separation provides an overview of the growth in Civil Service.

The information on Civil Servants by level of qualification provides an assessment of the HR capacity. The
percentage of Civil Servants meeting the qualification requirement as per the Position Directory of the BCSR
provides a reflection of the level of ‘competence’ of the Civil Service.

The long term training implementation status provides information on progress that has been made till 31*
December 2015. The information on Civil Servants pursuing higher education by level and by country is also
made available, which makes easier for effective monitoring.

The information on Civil Servants by gender and Position Level provides a reflection of women in Civil
Service while the information by age groups provides an assessment of the mean age of the Bhutanese Civil
Servants.
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PART I - OVERVIEW OF THE REPORT

GENERAL
The strength of the Civil Service as on 31% December 2015 was 26,611 comprising of 25,517 regular Civil
Servants and 1,094 on contract. Most Civil Servants on contract are in teaching profession.

The cumulative growth in the Civil Service strength as on 31 December 2015 compared to the strength on
31 December 2008 is 34.00%. The annual growth for the year 2015 is 1.1% as compared to 4.00% in 2014,
4.25% in 2013, 4.86% in 2012, 2.84% in 2011, 6.63% in 2010, and 6.37% in 2009.

The Civil Servants under the Dzongkhag and Thromde Administrations had steadily increased from 54.63%
in December 2010 to 57.77% in 2011 and to 57.11% in 2012. It declined to 55.77% in 2013 and increased to
57.12% in 2014, 57.14 in 2015 (Table-14).

As on 31 December 2015, the number of Civil Servants constituted 3.50% of the total population of the
country (Table-2). The ratio of the Civil Servants strength to the total population was 1:28. Female Civil
Servants constituted 34.68% of the Civil Service strength (Table-22), an increase from 34.16% in 2014.
Expatriate personnel constituted 1.59% (Table 49).

During January to December 2015, a total of 1,067 Civil Servants are recruited, 4, 268 promoted, 472 separated
(Table-29). There is a net decrease of 595 Civil Servants (Graph-13).

About 73.60% of the Civil Servants are below the age of 40 years.

CIVIL SERVANTS BY POSITION CATEGORY AND POSITION LEVEL

As on 31% December 2015, there are 14,156 Civil Servants in Professional and Management Position Category
as compared to 10,112 in Supervisory and Support Position Category, and 2,092 in Operational Position
Category. There are 147 in Executive Position Category and 104 in Specialist Position Category (Table-6).
The Professional and Management Position Category constituted 53.20% of the total Civil Service strength,

followed by Supervisory and Support Position Category with 38.00%, and Operational Position Category
with 7.86%. The Executives constituted 0.55% and Specialists 0.39% (Graph-2).
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CIVIL SERVANTS BY TYPE OF EMPLOYMENT

There are 25,517 regular Civil Servants equivalent to 95.89% and 1094 on contract equivalent to 4.11%
(Table-1). Besides there are 249 on consolidated contract, 1,790 as Elementary Service Personnel (ESP)
and 2,322 as General Service Personnel (GSP), who are not considered as Civil Servants, and therefore kept
outside the total strength of the Civil Service.

The Ministry of Education has the highest number of regular contract employees with 739 followed by
Ministry of Health with 157 (Table-8).

CIVIL SERVANTS BY AGENCIES

By Working Agency, the Ministry of Agriculture and Forests has the highest number of Civil Servants with
2,766 constituting 10.39% of the total strength. It is followed by Ministry of Health with 2,248 constituting
8.45%. In the third place it is Thimphu Thromde with 1,226 constituting 4.61%, followed by Trashigang
Dzongkhag with 1,216 constituting 4.57%, Samtse Dzongkhag with 1,096 constituting 4.12%, Chukha
Dzongkhag with 942 constituting 3.54% and Paro Dzongkhag with 892 constituting 3.35% (Table-7).

By Parent Agency, the Ministry of Education has the highest number of Civil Servants with 10,040 constituting
37.73% of the total Civil Service strength. It is followed by the Ministry of Health with 4,055 constituting
15.24% and Ministry of Agriculture and Forest with 3,629 constituting 13.64%, Ministry of Finance with
1,693 constituting 6.36%, Ministry of Works and Human Settlement with 1,620 constituting 6.09%, and
Ministry of Home and Cultural Affairs with 1,284 constituting 4.83% (Table-8).

CIVIL SERVANTS BY DZONGKHAGS

Civil Servants by location refer to Civil Servants located within the perimeter of a Dzongkhag but not
necessarily under Dzongkhag Administration.

By location, Thimphu Dzongkhag has 8,481 Civil Servants which included Civil Servants of all central
agencies located within the perimeter of Thimphu Dzongkhag. It is followed by Chukha with 1,758, Sarpang
with 1,566, Paro with 1,533, Trashigang with 1,407, Mongar with 1,288, Samtse with 1,224, Samdrup
Jongkhar with 1,083, Wangdue Phodrang with 1,044, and Bumthang with 889. Gasa Dzongkhag has the least
number of 244 Civil Servants (Table-16).

As on 31* December 2015, 57.14% of the Civil Servants are under Dzongkhag and Thromde Administrations
(Table-15). Although by location, Thimphu Dzongkhag has highest number of 8,481, only 422 Civil Servants
are actually under Dzongkhag Administration. The Thimphu Thromde has 1,226 Civil Servants and the rest
remaining are under Ministries and Central Agencies (Table-17).

Under Dzongkhag Administration, the highest numbers of Civil Servants are under Trashigang with 1,216
followed by Samtse with 1,096, Chukha with 942, Paro with 892, Mongar with 830, Wangdue 785, Sarpang
with 784, and Punakha with 731. The other Dzongkhag Administrations has lesser number with least number
of 160 Civil Servants under Gasa Dzongkhag Administration (Table-17).
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CIVIL SERVANTS BY OCCUPATIONAL GROUPS

Amongst the 19 Major Occupational Groups, the Education and Training Services has the largest number
of Civil Servants with 8,554 constituting 32.14%. It is followed by the General Administration and Support
Services with 4,181 constituting 15.71%, Medical and Health Services with 2,916 constituting 10.96% and
Architectural, Engineering and Land Services with 2,787 constituting 10.47%. The Finance and Audit Services
Group is at fifth place with 1,562 constituting 5.87% and Forestry and Environment Protection Services in
sixth place with 1,468 constituting 5.52% of the total Civil Service strength. The Agriculture and Livestock
Services has the strength of 1,209 constituting 4.54% of the total strength (Table-20 and Graph-5).

CIVIL SERVANTS BY GENDER

Of the of 26,611 Civil Servants as on 31 December 2015, 9,228 are female Civil Servants constituting
34.68% of the total Civil Servant’s strength (Table-23 and Graph-6).

Among the Major Occupational Groups, the highest numbers of female Civil Servants are in the Education
and Training Services with 3,392 constituting 12.75% of the total Civil Servants and 36.75% within the
MoG. It is followed by General Administration and Support Services with 1,451 constituting 5.45%, Medical
and Health Services with 1,292 constituting 4.86%, Architectural, Engineering and Land Services with 661
constituting 2.46%, Finance and Audit Services with 505 constituting 1.90% (Table-24).

CIVIL SERVANTS BY AGE GROUPS

By age groups, about 74% of the Civil Servants are below the age of 40 years as on 31* December 2015.

A total of 6,902 Civil Servants equivalent to 25.94% fall under 30-34 years age group, followed by 6,258
Civil Servants equivalent to 23.52% under 25-29 years age group, 5,236 equivalents to 19.68% under 35-39
years, 2,741 equivalent to 10.30% under 40-44 years, 2,180 equivalent to 8.19% under 45-49 years and 1,179
equivalent to 4.43% under 20-24 years (Table-26).

RECRUITMENT

During the period between 1* July 2008 and 31* December 2015, a total of 7,095 Civil Servants are recruited
(Table-22).

During the period from January to December 2015, a total of 1,067 Civil Servants were recruited, the highest
being in Education and Training Services Group with 553, followed by Medical and Health Services Group
with 266 and Architectural, Engineering and Land Services Group with 52 new recruits (Table-27).

PROMOTION
During the period from January to December 2015, a total 0of 4,268 Civil Servants are promoted. It included 17

in Executive Positions, 14 in Specialist Positions, 2,486 in Professional and Management Position Category,
1,563 in Supervisory and Support Position Category, and 188 in Operational Position Category (Table-30).
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SEPARATION

During the period from January to December 2015, a total of 472 Civil Servants are separated (Table-29), of
which 11 are from Executive Services, 3 from Specialist Positions, 241 from Professional and Management,
186 from Supervisory and Support, and 31 from Operational Position Category respectively (Table-32).

CIVIL SERVANTS BY QUALIFICATION

Of the total of 25,517 regular Civil Servants, 6,933 equivalent to 27.17% have the Bachelor Degree, 4,835
equivalents to 18.95% have certificate, 4,173 equivalents to 16.35% have Basic Education Class X and below,
4,006 equivalents to 15.70% have Diploma, 1,934 equivalents to 7.58% have the Master Degree, and 27
equivalents to 0.11% have the Ph.D. Degree (Table-37, Graph-14).

In terms of qualification, 66.95% Civil Servants met the minimum qualification criteria. The percentage
of Civil Servants meeting the qualification criteria are 88.51% in Executive Position Category, 97.92% in
Specialist Position Category, 72.42% in Professional Position Category, 59.65% in Supervisory and Support
Category and 64.13% in Operational Position Category. (Table 39, Graph-16).

TRAINING

Against the 10" FYP target of 2,913 long term training, a total of 2,927 trainings have been implemented,
which constituted 100.48% progress (Table-46).

Of the 2,913 long term trainings implemented, 48 are sent for Ph.D. Degree, 1,192 for Master Degree, 1,173
for Bachelors Degree, 104 for PG Diploma/Certificate, and 410 for Diploma/Certificate (Table-46).

During January to December 2015, a total of 529 Civil Servants are sent for long term training, of which 3 are
sent for Ph.D., 246 for Master Degree, 175 for Bachelor Degree, and 29 for P.G. Diploma/Certificate (Table
40).

As on 31% December 2015, a total of 1, 527 Civil Servants are undergoing long term training, mostly in
India, Bhutan, and Australia with 146, 188 and 101 Civil Servants pursuing Masters degree in the respective
countries (Table-42).

Table-47 shows the supply of university graduates through Government scholarship in 2016 through to 2018
in the fields of medical sciences and engineering. In 2016, some 31 medical doctors with MBBS Degree and
72 with Civil Engineering Degree holders are expected to join the civil service.

SECONDMENT
As on 31% December 2015, there are 73 Civil Servants on Secondment. Of the total, 48 are seconded to

National Agencies, 16 to Corporations and Authorities, and the remaining to other agencies within and outside
Bhutan (Table-48).
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EXPATRIATES AND VOLUNTEERS

As on 31% December 2015, there are 422 expatriate Civil Servants of which 21 are regular civil servants, and
401 on contract (Table-50).

There were 37 volunteers out of whom 8 were Senior Volunteers (SV) and 11 Japan Overseas Co-operation
Volunteers (JOCV), 14 were Bhutan Canada Foundation (BCF) volunteers, and 4 Friends from Thailand
(FFT) volunteers (Table-51).
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PART II - DETAILED STATISTICS

GENERAL
TABLE [1]
SUMMARY
Categories As of 31 December 2015 %
Regular (Bhutanese) 25,496 95.81%
Regular (Non-Bhutanese) 21 0.08%

Total Regular 25,517 m
Total Contract 1,094 4.11%
Total Female Civil Servants 9,228 34.68%
Total Male Civil Servants 17,383 65.32%

Ason 31% December 2015, there are following categories of employees considered outside the Civil
Service

1. Elementary Service Personnel* :

2. General Service Personnel *

3. Consolidated Contract

1,790
2,322

249

* Source: Department of Public Accounts, MoF
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TABLE -2 PROPORTION OF CIVIL SERVANTS TO POPULATION

No. of Civil Servants

Location by Dzongkhag Total *Total( §g1psl;lation % c;fopD:I(;rtli%I:lhag
Regular  Contract
Bumthang 859 30 889 18,965 4.69%
Chhukha 1,716 42 1,758 88,342 1.99%
Dagana 658 32 690 27,522 2.51%
Gasa 235 9 244 6,392 3.82%
Haa 395 8 403 13,501 2.98%
Lhuentse 460 19 479 17,618 2.72%
Monggar 1,251 37 1,288 44,258 2.91%
Paro 1,519 14 1,533 43,168 3.55%
Pema Gatshel 632 33 665 25,180 2.64%
Punakha 743 16 759 27,838 2.73%
Samdrup Jongkhar 1,045 38 1,083 40,768 2.66%
Samtse 1,188 36 1,224 70,618 1.73%
Sarpang 1,529 37 1,566 45,637 3.43%
Thimphu 8,281 200 8,481 116,012 7.31%
Trashigang 562 20 582 56,168 1.04%
Trashi Yangtse 1,368 39 1,407 20,874 6.74%
Trongsa 531 13 544 16,012 3.40%
Tsirang 609 13 622 21,816 2.85%
\Wangdue Phodrang 1,026 18 1,044 37,553 2.78%
Zhemgang 726 30 756 21,501 3.52%
Outside Bhutan 184 410 594
Grand Total 25,517 1,094 26,611 759,743 3.50%

* Source : National Statistics Bureau, Dzongkhag Population Projections 2006-2015, (PHCB 2005)

Note: Dzongkhags include civil servants of all Agencies based in the respective Dzongkhags
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CIVIL SERVICE STAFFING TREND

GRAPH -1

(1989 -2015)
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CIVIL SERVANTS BY POSITION CATEGORY AND POSITION LEVEL

TABLE -5 CIVIL SERVANTS BY POSITION CATEGORY AND POSITION LEVEL

Position 31t 31t 31t st st st
Category & December | December | December | December | December | December
Position Level 2010 2011 2012 2013 2014 2015
Executive Position Category
*Constitutional
Office | ) ; 5 10 5
EX1 26 27 28 27 27 28
EX2 27 24 35 38 46 50
EX3 120 112 89 82 75 64
Total 182 172 157 152 158 147
Specialist Position Category
ES1 4 3 2 3 1 2
ES2 5 5 12 12 23 27
ES3 78 71 75 74 72 75
Total 87 79 89 89 96 104
Professional & Management Position Category
P1 438 374 371 420 540 668
P2 648 701 829 988 1,215 1345
P3 1,787 1,844 1,780 1,894 2,088 2285
P4 2,507 2,703 3,241 3,646 4,539 4971
P5 5,725 5,693 5,776 5,771 5,275 4887
Total 11,105 11,315 11,997 12,719 13,657 14,156
Supervisory & Support Position Category
S1 1,740 1,916 2,038 2,154 2,301 2670
S2 2,272 2,301 2,330 2,383 2,412 2245
S3 1,497 1,551 1,682 1,659 1,691 1779
S4 1,399 1,486 1,724 1,798 2,057 2061
S5 2,186 2,178 2,040 2,099 1,757 1357
Total 9,094 9,432 9,814 10,093 10,218 10,112
Operational Positon Category
01 647 685 679 725 727 724
02 440 471 486 475 464 437
03 457 420 390 349 389 395
04 500 577 663 704 611 536
Total 2,044 2,153 2,218 2,253 2,191 2,092
Grand Total 22,512 23,151 24,275 25,306 26,320 26,611

* Eminent members of the parliament
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GRAPH -2 CIVIL SERVANTS BY POSITION CATEGORY (in %)
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TABLE -7 CIVIL SERVANTS BY WORKING AGENCY AND TYPE OF EMPLOYMENT

AGENCY REGULAR CONTRACT GRAND % Against
B NB T TOTAL Grand Total
His Majesty's Secretariat 67 67 22 22 89 0.33%
His Majesty The 4™ King Secretariat 16 16 14 14 30 0.11%
JUDICIARY
Royal Court of Justice 468 468 2 2 470 1.77%
Supreme Court of Bhutan 5 5 0 5 0.02%
LEGISLATIVE
National Assembly 50 50 0 50 0.19%
National Council 40 40 1 1 41 0.15%
CONSTITUTIONAL
Royal Audit Authority 216 216 0 216 0.81%
Royal Civil Service Commission 90 90 1 1 91 0.34%
Anti-Corruption Commission 74 74 0 74 0.28%
MINISTRIES
Ministry of Agriculture and Forests 2708 2,708 57 1 58 2,766 10.39%
Ministry of Health 2173 3| 2,176 47 25 72 2,248 8.45%
Ministry of Finance 847 1 848 9 1 10 858 3.22%
Ministry of Works & Human Settlement 741 7 748 5 5 753 2.83%
Ministry of Economic Affairs 633 1 634 2 2 636 2.39%
Ministry of Home & Cultural Affairs 530 1 531 5 2 7 538 2.02%
Ministry of Information & Communications 476 476 5 5 481 1.81%
Ministry of Education 413 413 37 13 50 463 1.74%
Ministry of Labour & Human Resources 363 2 365 0 365 1.37%
Ministry of Foreign Affairs 183 2 185 7 7 192 0.72%
AUTONOMOUS & OTHER AGENCIES
National Land Commission 204 204 27 27 231 0.87%
Gross National Happiness Commission 73 73 0 73 0.27%
Tourism Council of Bhutan 66 66 0 66 0.25%
Royal Institute of Management 61 61 0 61 0.23%
Dratshang Lhentshog 55 55 5 5 60 0.23%
Bhutan Standards Bureau 56 56 0 56 0.21%)
Office of the Attorney General 54 54 0 54 0.20%)
National Environment Commission 51 51 0 51 0.19%
Cabinet Secretariat 43 43 1 1 44 0.17%
National Statistics Bureau 44 44 44 0.17%
(ézg(tar:r(f;r Bhutan Studies and GNH 32 32 2 2 34 0.13%
i:g;asr;rgs:tncn for School Examination and 33 33 0 33 0.12%
Bhutan Information Communications &
Media Authority 29 29 ! 1 30 0.11%
Dzongkha Development Commission 27 27 1 1 28 0.11%
Drug Regulatory Authority 24 24 0 24 0.09%
gi;tllg:]ear: Commission for Women & 21 21 0 21 0.08%
Bhutan Narcotic Control Agency 20 20 0 20 0.08%
Contd...
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TABLE -7 CIVIL SERVANTS BY WORKING AGENCY AND TYPE OF EMPLOYMENT

REGULAR

CONTRACT

D % Against

el V] =] (';I'g‘? l':L Gf:an?i Total
Bhutan National Legal Institute 17 17 0 17 0.06%
Bhutan Olympic Committee 17 17 0 17 0.06%
Royal Institute of Law 13 13 0 13 0.05%
Royal Privy Council 10 10 2 2 12 0.05%
Civil Society Organization Authority 6 6 0 6 0.02%
Royal Education Council 2 2 0 2 0.01%
DZONGKHAGS
Trashigang 1141 1,141 37 38 75 1,216 4.57%
Samtse 1012 1,012 32 52 84 1,096 4.12%
Chukha 872 873 35 34 69 942 3.54%
Paro 866 867 14 11 25 892 3.35%
Mongar 793 793 29 8 37 830 3.12%
Wangdue 760 760 17 10 27 787 2.96%
Sarpang 747 748 17 19 36 784 2.95%
Punakha 697 697 16 18 34 731 2.75%
Samdrup Jongkhar 654 654 33 21 54 708 2.66%
Dagana 640 640 32 7 39 679 2.55%
Pemagatsel 616 616 33 17 50 666 2.50%
Zhemgang 564 564 30 5 35 599 2.25%
Tsirang 516 516 13 3 16 532 2.00%
Trashi Yangtse 486 487 20 4 24 511 1.92%
Bumthang 475 475 10 1 11 486 1.83%
Lhuntse 453 453 19 19 472 1.77%
Trongsa 425 425 13 17 442 1.66%
Thimphu 409 409 8 13 422 1.59%
Haa 361 361 8 14 375 1.41%
Gasa 155 155 5 5 160 0.60%
THROMDES
Thimphu 1161 1,161 10 55 65 1,226 4.61%
Phuentsholing 276 276 26 29 305 1.15%
Gelephu 195 195 10 10 205 0.77%
Samdrupjongkhar 130 130 3 8 1 141 0.53%
NON- CIVIL SERVICE AGENCIES
Defence* 20 20 0 20 0.08%
Corporations 15 15 0 15 0.06%
Non Governemental Organizations 4 4 0 4 0.02%
International Organizations 2 2 0 2 0.01%

Grand Total

NOTE: B:Bhutanese NB: Non Bhutanese T:Total
* Finance and Accounts staff placed in RBG/RBA/RBP
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TABLE -8 CIVIL SERVANTS BY PARENT AGENCY AND TYPE OF EMPLOYMENT

REGULAR CONTRACT GRAND % Against
AGENCY B NB T B NB T TOTAL Grand

His Majesty's Secretariat 29 29 22 22 51 0.19%)
His Majesty The 4™ King Secretariat 14 14 14 14 28 0.11%
JUDICIARY
Royal Court of Justice 476 476 2 2 478 1.80%
Supreme Court of Bhutan 2 2 0 2 0.01%)
LEGISLATIVE
National Assembly 38 38 0 38 0.14%
National Council 30 30 1 1 31 0.12%)
CONSTITUTIONAL
Royal Audit Authority 197 197 0 197 0.74%
Royal Civil Service Commission 182 182 1 1 183 0.69%
Anti-Corruption Commission 62 62 0 62 0.23%
MINISTRIES
Ministry of Education 9301 9,301 375 364 739 10,040 37.73%)
Ministry of Health 3891 7 3,898 125 32 157 4,055 15.24%
Ministry of Agriculture and Forests 3571 3,571 57 1 58 3,629 13.64%
Ministry of Finance 1677 3 1,680 12 1 13 1,693 6.36%
Ministry of Works & Human Settlement 1603 6 1,609 3 8 11 1,620 6.09%)
Ministry of Home & Cultural Affairs 1270 1 1,271 11 2 13 1,284 4.83%
Ministry of Information & Communications 753 753 6 1 7 760 2.86%
Ministry of Economic Affairs 595 595 1 1 596 2.24%
Ministry of Labour & Human Resources 327 2 329 0 329 1.24%
Ministry of Foreign Affairs 149 2 151 7 7 158 0.59%
AUTONOMOUS & OTHER AGENCIES
National Land Commission 355 355 27 27 382 1.44%
Office of the Attorney General 141 141 0 141 0.53%)
Gross National Happiness Commission 97 97 0 97 0.36%)
National Environment Commission 67 67 0 67 0.25%)
Tourism Council of Bhutan 57 57 0 57 0.21%)
National Statistics Bureau 56 56 0 56 0.21%)
Royal Institute of Management 55 55 0 55 0.21%)
Bhutan Standards Bureau 54 54 0 54 0.20%)
Dratshang Lhentshog 46 46 5 5 51 0.19%)
Cabinet Secretariat 32 32 1 1 33 0.12%
Centre for Bhutan Studies and GNH Research 29 29 2 2 31 0.12%
Bhutan Information Communications & Media o
Authority 24 24 1 1 25 0.09%
Bhutan Council for School Examination and 24 0 24 0.09%
Assessment 24
Dzongkha Development Commission 22 22 1 1 23 0.09%
Drug Regulatory Authority 22 22 0 22 0.08%)
Bhutan Narcotic Control Agency 16 16 0 16 0.06%
Bhutan Olympic Committee 15 15 0 15 0.06%)
National Commission for Women & Children 15 15 0 15 0.06%)
Royal Privy Council 9 9 2 2 11 0.04%)
Royal Institute of Law 10 10 0 10 0.04%)
Bhutan National Legal Institute 7 7 0 7 0.03%)
Civil Society Organization Authority 2 2 0 2 0.01%)
Royal Education Council 1 1 0 1 0.00%)
THROMDE
Thimphu 107 107 9 9 116 0.44%
Phuentsholing 27 27 27 0.10%
Gelephu 22 22 0 22 0.08%
Samdrupjongkhar 17 17 0 17 0.06%)

Grand Total

NOTE: B: Bhutanese

NB: Non Bhutanese T:Total

25,496 21

25,517

685 409 1,094

26,611

* Civil Servants in the Dzongkhag who do not have parent agencies are included and applies to all the agencies

100%
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TABLE - 11 CONTRACT EMPLOYEES BY WORKING AGENCY AND POSITION CATEGORY

Executive Specialist Ph;(;f:as;:::::‘f Su,;zr;;)s:rlt'y e Operational ?r:;r;?
His Majesty's Secretariat 4 2 14 2 22
His Majesty The 4" King Secretariat 13 1 14
JUDICIARY
Royal Court of Justice 2 2
LEGISLATIVE
National Council 1 1
CONSTITUTIONAL
Royal Civil Service Commission 1 1
MINISTRIES
Ministry of Health 1 29 36 6 72
Ministry of Agriculture and Forests 10 48 58
Ministry of Education 14 33 3 50
Ministry of Finance 2 6 2 10
Ministry of Foreign Affairs 4 3 7
Ministry of Home & Cultural Affairs 3 3 1 7
Ministry of Information &
Communications 5 5
Ministry of Economic Affairs 1 1 2
AUTONOMOUS & OTHER AGENCIES
National Land Commission 1 19 7 27
Dratshang Lhentshog 1 4 5
Centre for Bhutan Studies and GNH 1 1 2
Research
Royal Privy Council 1 1 2
Bhutan Information Communications & 1 1
Media Authority
Cabinet Secretariat 1 1
Dzongkha Development Commission 1 1
DZONGKHAGS
Samtse 55 28 1 84
Trashigang 39 35 1 75
Chukha 36 25 8 69
Samdrup Jongkhar 22 24 8 54
Pemagatsel 17 20 13 50
Dagana 11 23 5 39
Mongar 9 26 2 37
Sarpang 21 15 36
Zhemgang 6 28 1 35
Punakha 21 6 7 34
Wangdue 14 13 27
Paro 13 12 25
Trashi Yangtse 6 18 24
Lhuntse 18 1 19
Trongsa 3 13 1 17
Tsirang 5 11 16
Haa 6 7 1 14
Thimphu 7 4 2 13
Bumthang 1 10 1
Gasa 2 3 5
THROMDES
Thimphu 56 1 8 65
Phuentsholing 28 1 29
Samdrupjongkhar 8 3 11
Gelephu 10 10
Grand Total 4 2 488 510 90 1,094
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TABLE - 12 CIVIL SERVICE GROWTH BY AGENCY

1st July 2008, Starting of

Parent Agency 10th EYP % Growth
His Majesty's Secretariat 29 51 75.86%
His Majesty the 4th King Secretariat 12 28 133.33%
JUDICIARY
Royal Court of Justice 311 478 53.70%
Supreme Court 2
LEGISLATIVE
National Assembly 27 38 40.74%
National Council 17 31 82.35%
CONSTITUTIONAL
Anti-Corruption Commission 29 62 32.73%
Royal Audit Authority 185 197 6.49%
Royal Civil Service Commission** 55 183 232.73%
MINISTRIES
Ministry of Agriculture and Forests 3,032 3,629 19.69%
Ministry of Economic Affairs 512 596 16.41%
Ministry of Education 6,698 10,040 49.90%
Ministry of Finance 1,331 1,693 27.20%
Ministry of Foreign Affairs 121 158 30.58%
Ministry of Health 2,394 4,055 69.38%
Ministry of Home & Cultural Affairs™® 1,091 1,284 17.69%
Ministry of Information & Communications 315 760 141.27%
Ministry of Labour & Human Resources 255 329 29.02%
Ministry of Works & Human Settlement 1,639 1,620 -1.16%
AUTONOMOUS & OTHER AGENCIES
BCSEA 24
Bhutan Narcotic Control Agency 6 16 166.67 %
Bhutan National Legal Institute 7
Bhutan Olympic Committee 7 15 114.29%
Bhutan Standards Bureau 54
BICMA 17 25 47.06%
Cabinet Secretariat 20 33 65.00%
CBS and GNH Research 22 31 40.91%
Civil Society Organization Authority 2
DDC 23 23 0.00%
Dratshang Lhentshog 28 51 82.14%
Drug Regulatory Authority 22
GNH Commission 207 97 -53.14%
National Enviroment Commission 58 67 15.52%
National Land Commission 274 382 39.42%
National Statistical Bureau 57 56 -1.75%
NCWC 6 15 150.00%
Office of Attorney General 21 141 571.43%
Royal Education Council 1
Royal Institute of Law 10
Royal Institute of Management 60 55 -8.33%
Royal Privy Council 11
Tourism Council of Bhutan 52 57 9.62%
THROMDE
Gelephu 22
Phuentsholing 27
Samdrup Jongkhar 17
Thimphu 116

18,911 26,611 30.79%

*Dzongkhag staff without parent agency are reflected under MOCHA

** With the BCSR 2012, the Parent Agencies of HROs is RCSC. As working agency, the RCSC has only 91

Civil Servants.
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TABLE -15 CIVIL SERVANTS UNDER DZONGKHAG & THROMDE
ADMINISTRATIONS BY POSITION LEVEL

" LCU AR LU L) Total Strength as
Position Category and Thromde ot % of the
Position Level Administration as on | ©n 31~ December total
31 December 2015 2013

Executive Position Category
*Constitutional Offices 5 0.00%
EX1 28 0.00%
EX2 16 50 32.00%
EX3 7 64 10.94%
Total 23 147 15.65%

Specialist Position Category
ES1 2 0.00%
ES2 27 0.00%
ES3 4 75 5.33%
Total 4 104 3.85%

Professional & Management Position Category
P1 285 668 42.66%
P2 829 1,345 61.64%
P3 1592 2,285 69.67%
P4 3634 4,971 73.10%
P5 3451 4,887 70.62%
Total 9,791 14,156 69.17%
Supervisory & Support Position Category

S1 1269 2,670 47.53%
S2 1003 2,245 44.68%
S3 738 1,779 41.48%
S4 1003 2,061 48.67%
S5 620 1,357 45.69%
Total 4,633 10,112 45.82%

Operational Positon Category
o1 223 724 30.80%
02 174 437 39.82%
03 124 395 31.39%
04 233 536 43.47%
Total 754 2,092 36.04%
Grand Total 15,205 26,611 57.14%

*Eminent members of the Parliament
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TABLE -17 CIVIL SERVANTS BY DZONGKHAG/ THROMDE ADMINISTRATION
AND LOCATION

C|V|ITs:rrc\,/:1r;tz ::x;g:;:s;hag d Civil servants by Location*
Location
Regular Contract Total Regular | Contract Total

Bumthang 475 11 486 859 30 889
Chukha 873 69 942 1,716 42 1,758
Dagana 640 39 679 658 32 690
Gasa 155 5 160 235 9 244
Haa 361 14 375 395 8 403
Lhuntse 453 19 472 460 19 479
Mongar 793 37 830 1,251 37 1,288
Paro 867 25 892 1,519 14 1,533
Pemagatsel 616 50 666 632 33 665
Punakha 697 34 731 743 16 759
Samdrup Jongkhar 654 54 708 1,045 38 1,083
Samtse 1,012 84 1,096 1,188 36 1,224
Sarpang 748 36 784 1,529 37 1,566
Thimphu 409 13 422 8,281 200 8,481
Trashi Yangtse 487 24 511 562 20 582
Trashigang 1,141 75 1,216 1,368 39 1,407
Trongsa 425 17 442 531 13 544
Tsirang 516 16 532 609 13 622
Wangdue 758 27 785 1,026 18 1,044
Zhemgang 564 35 599 726 30 756
THROMDES
Gelephu 195 10 205
Phuentsholing 276 29 305
Samdrupjongkhar 130 11 141
Thimphu 1,161 65 1,226
Outside Bhutan 184 410 594

Total 1,762 115 1,877 184 410 594

| crandtots | 14e0s]  7os[ 15209 25517] 1004] et

*Civil Servants by location include civil servants of all Agencies based in the respective Dzongkhags
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TABLE - 19

INCREASE IN CIVIL SERVANTS BY LOCATION

No. of Civil Servants as on

Location December, 2011 | December, 2012| PeSembers || December, | Decomber,
Total * Total * Total * Total * Total
Bumthang 787 867 865 876 889
Chhukha 1,700 1,671 1,714 1,827 1,758
Dagana 537 581 617 682 690
Gasa 222 250 252 243 244
Haa 349 367 372 393 403
Lhuentse 434 473 460 454 479
Monggar 1,192 1,258 1,245 1,354 1,288
Paro 1,290 1,333 1,408 1,509 1,533
Pemagatshel 577 631 613 666 665
Punakha 677 681 691 781 759
Samdrup Jongkhar 911 1,029 1,011 1,085 1,083
Samtse 1,028 1,068 1,111 1,246 1,224
Sarpang 1,364 1,360 1,413 1,572 1,566
Thimphu 7,517 8,092 8,742 8,606 8,481
Trashi Yangtse 516 512 517 566 582
Trashigang 1,375 1,391 1,431 1,445 1,407
Trongsa 493 504 525 560 544
Tsirang 513 513 602 633 622
Wangdue Phodrang 916 901 947 1,012 1,044
Zhemgang 668 692 688 702 756
Outside Bhutan 85 101 82 108 594
Grand Total 23,151 24,275 25,306 26,320 26,611

* Based on the book figure of Biannual Statstics
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GRAPH -5 CIVIL SERVANTS BY MAJOR OCCUPATIONAL GROUPS
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TABLE- 22 PROGRESSIVE GROWTH OF CIVIL SERVICE STRENGTH BY
OCCUPATIONAL GROUPS

( July 2008 - December 2015)

Major Occupational Groups & Sub |1st July 2008 31st December % Growth
Groups 2015
Agriculture & Livestock 1,018 1,209 18.76%
Agriculture Production 85 39 -54.12%
Agriculture Regulatory 117 153 30.77%
Biodiversity 19 24 26.32%
Extension 432 554 28.24%
Feed & Fodder Development 9 NA
Horticulture Development 18 NA
Livestock Health 141 129 -8.51%
Livestock Production 189 224 18.52%
Mushroom Development 9 NA
Plant Protection 11 14 27.27%
Post Production 16 19 18.75%
Soil Fertility & Plant Nutrition 3 5 66.67%
Soil Survey & Land Evaluation 5 12 140.00%
Architectural & Engg. & Land 2,152 2,787 29.51%
Architectural 76 75 -1.32%
Engineering 935 1,092 16.79%
Farm Mechanization 21 NA
Geographic Information System 1 NA
Geology and Mines 84 103 22.62%
Heritage Sites Conservation 1 NA
Land Record 114 111 -2.63%
Map Production 28 24 -14.29%
Meteorology/Hydrology 72 106 47.22%
Sanitary 10 NA
Survey Engineering 142 175 23.24%
Technical Support 690 1,022 48.12%
Urban Design Services 1 NA
Urban Development Control 19 NA
Urban Planing 11 26 136.36%
Arts, Culture & Literary 82 80 -2.44%
Arts & Culture 65 57 -12.31%
Literary and Translation 17 23 35.29%
Education & Training 6,257 8,554 36.71%
Education Management & 642 790 23.05%
Education Support 78 104 33.33%
Teaching 4,966 7,418 49.38%
Training/Tertiary Teaching 562 235 -58.19%
Vocational Education & Managment 9 7 -22.22%
Executive & Specialist 186 234 25.81%
Executive 186 142 -23.66%
Specialist 92 NA
Finance & Audit 1,230 1,562 26.99%
Audit 140 156 11.43%
Finance, Accounting & Budgets 636 842 32.39%
Internal Audit 18 47 161.11%
Revenue 436 517 18.58%
Contd...
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TABLE-22 PROGRESSIVE GROWTH OF CIVIL SERVICE STRENGTH BY
OCCUPATIONAL GROUPS

( July 2008 - December 2015)

Major Occupational Groups & Sub 1st July 2008 31st December % Growth
Groups 2015
Foreign 55 71 29.09%
Consular 1 4 300.00%
Embassy, Missions & Secretariat 38 54 42.11%
Protocol 16 13 -18.75%
Forestry & Environment Protection 1,192 1,468 23.15%
Environment 39 58 48.72%
Forestry 1,153 1,410 22.29%
General Administration & Support 3,259 4,181 28.29%
General Administration 1,742 2,205 26.58%
Palace 25 30 20.00%
Program 151 244 61.59%
Property and Management 229 300 31.00%
Secondment 22 20 -9.09%
Secretarial 1,090 1,314 20.55%
Stand Alone Positions 68 NA
Human Resource 287 390 35.89%
Civil Registration & Census 29 25 -13.79%
HR Management & Development 121 179 47.93%
Immigration 116 161 38.79%
Industrial Relations 18 24 33.33%
Training 3 1 -66.67%
Information Communication 323 432 33.75%
Development Communication 28 27 -3.57%
ICT 258 363 40.70%
Media 37 42 13.51%
Laboratory & Technical 509 938 84.28%
Analytical 5 5 0.00%
Diagnostic 6 56 833.33%
Laboratory Support 498 877 76.10%
Legal, Judiciary and Legislative 318 492 54.72%
Integrity & Promotion 39 NA
Investigation Services 10 2 -80.00%
Judiciary Support Services 82 287 250.00%
Legal Services 36 135 275.00%
Legislative Service 2 2 0.00%
Registration Services 26 27 3.85%
Library, Archives & Museum 293 369 25.94%
Archives & Cultural Properties 33 38 15.15%
Library 260 331 27.31%
Medical and Health 1,700 2,916 71.53%
Medical 134 210 56.72%
Medical Technical 405 323 -20.25%
Nursing 446 1,104 147.53%
Pharmaceutical 9 191 2022.22%
Physiotherapy & Rehabilitation 4 74 1750.00%
Public Health 634 771 21.61%
Radiology & Technical 98 NA
Traditional Medicine 68 145 113.24%
Contd...
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TABLE-22 PROGRESSIVE GROWTH OF CIVIL SERVICE STRENGTH BY

OCCUPATIONAL GROUPS

( July 2008 - December 2015)

Major Occupational Groups & Sub  |[1st July 2008 31st December| % Growth
Groups 2015

Planning & Research 393 420 6.87%
Planning 132 144 9.09%
Research 207 221 6.76%
Statistical 54 95 1.85%
Sports & Youth 22 131 495.45%
Counselling 3 o1 1600.00%
Scouts 3 1 -66.67%
Sports 16 79 393.75%
Trade, Industry & Tourism 86 125 45.35%
Industries 19 25 31.58%
Intellectual Property 8 12 50.00%
Marketing 9 38 322.22%
Tourism 16 12 -25.00%
Trade 34 38 11.76%
Transportation & Aviation 154 252 63.64%
Aviation Communication & Navigation 8 22 175.00%
Aviation Safety 87 147 68.97%
Land Transport 59 83 40.68%
Grand Total 19,516 26,611 36.35%
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GRAPH -7 CIVIL SERVANTS BY POSITION CATEGORY AND GENDER
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GRAPH -8 CIVIL SERVANTS BY GENDER

GRAPH -9 FEMALE CIVIL SERVANTS (2001 -2015)

Number of female Civil Servants

10000

9000

8000

7000

6000

5000

4000

3000

2000

1000

Page 38

Civil Service Statistics December 2015



sd |ejol jo
ajewad 9

DO uIyIM
ojewa4 Jo 9%

lejol W lejol =

puesn lejol

d
uoN

joelUOD

N
asauejnyg

E| N E| N
asauejnyg

Jejnbay

lejol

%0000} L19'9Z  0€Z'6 18E'LL ¥60‘L OEL 6.2 S22 LIS'ST 9 Gl 12991 [ejoL pueis
%80°0 AZA) L zz  |ev v € b 19 61 8y dnoug seoinieg ubleio
g 9 69 ,
%200 %1070 08 9 v. S Gl dnoug) saoinieg Asela)i @ 81NNy ‘Suy
i . 9 b Iy 17 dnoig
%810 %150 szl w (8L L 8Ll SG0IAIOS WSLNOL 3 ALSNDU| ‘OpELL
%S 10 %2V 0 LEL 6c |26 29 L |SY |69 ac Ly dnous) se0IAIBS YINOA  SHOdS
%010 %820 vez 9z |80z ¥ b € 0€z 9¢ v0c dnoug s80IAI8g 8AN08XT
. . 95 961 dnoi
%120 %190 zse 9s |961L [0 zZse SEOINIOS UOEIY 1§ UORENOdSUB)]
. . b 65¢ |60} dnoi
%L6°0 %18'C 69¢ 6sz oLk | 89¢ SOOINIOS WNSSNY B SOADIY ‘AIEIqI
%LE0 %L0°L 06¢ 66 |16 |1 F 68¢ 86 l6c dnoig seoiAleS 82IN0SaY UBWINK
%LE0 %90°L oz 86 |zze ¢ b ¢ LIy L6 0ce dnoi9 sed1AIaS Yoseasay g Buluueld
. . L |9 z Z 162 dnoio seoinles ABOjOUUdR1R
%L29°0 %E6"L zey 8/L |vsz |6 ez LONEOIUNLILIOD LORRUIOL
: . 88l ¥0¢€ dnoig
%LL0 %¥0°C z6v ggL |voe [0 Z6v se0InIeS oe(siBar pue Aleripnp (eboq
%LLL %¥6'y 8¢6 osv |esv  [1g | SO EE A 7 gy |uev dnoig seoinieg [BOIUYDS L B Alojelogen
%68°0 %952 602't |9z |ez6 o 602°} %c  |€L6 dnoig se01AIeS %00)SOAIT @ 2IN)NoLBY
. . ‘ ‘ l yX4 p 6l¢ Leel dnoug saoineg
%280 %LET gov'L |61z |evZ'L |8z ovy'L LOR9510I JUBLIUOIAUT 3 AHSOI04
%06} %LY'S z9s‘t  [sos |zs0°L |6 € 9 €66°L € [e0s  |8v0L dnoug seoinIes JIpny g SoueUl
. . . . € |6 |g  |sS . S |es9  [|ls0¢ dnoig saoinies
%8Y'T %91"L 1827 (99 |oziv'z ez SLLT oUE" 9 BULEBUIBUS [EINIOONLONY
. . . L |8 |2+ oz —|g [v [eser |s6SH
%98y %0071 916’z |26zt |v29'L |29 682 dnoig seo1nIes yjleaH pue [edlpaly
. . . . . 14 6¢€ 00l ‘ L 14 Livl [AAST4 dnois saoines
%SG %ZL'GL 181y [LstL |oeLT [levh 80y 10ddNS 3 UOIEASIUILIDY [210U5%
%SL°ZL %SG.1°9¢ ves‘s  [zec‘s [zoL's [cog (8O} [SSC (€O |LEL  |lggy ¢ |i8lEe  |89LY dnoug seoinieg Buiulel] g uoneonps

sdnoug jeuonpednaa Jolep

AIANTO ANV SdNOYUO TVNOILVdNID0 HOrvIN A9 SLNVAYIS TIAID vZ - 319Vl

Page 39

Civil Service Statistics December 2015



sJA 8T s1 921A198 [IA1) 104 23e SulAjljenD 910N

siedA gg: sjuenuas [IAID) 9y} jJo 93y uedN
%00°00L  [%TE0 |%bv'T  |%6LS %618  |%0EOL (%896l (%V6'ST |%2SET (%EVY (%000 %
L19'92 v8 0s9 08¢’} 0812 Wiz |9ge’'s 2069 8sz'o 6Lkl b lejol
9€s 4 L 9 8¢ 5. 951 54 8¢ ) v0
S6¢ ! £ S 6 Ll 19 1S szl X4 €0
Ley 4 0l 4 8y €9 LEl 6 4 6 (4]
vzl € 4 79 Lyl 14 61 Z8 €l 1e
L5€°) 4 0l 9¢ 85 14 1S 60 LLS 69} ss
190 3 0l 6¢ €L 76 434 LvL 685 2 vS
6L} 0l 44 58 LLL 54 26€ £5¢ 00y eel €s
s§v2'2 S 82 60} (414 Lie 622 0 SlL 982 43
092 L %€ Svl 18l 9Ll 9.2 28 €06 z8l Is
188y 8l 66 26l 0s¢ 992 €49 zie) 168 0ze Sd
LL6'Y £ O .8 98l L05 ovel 110z 9vL St vd
5822 vl 95 €0} g2 9y 706 6Ly 82 ed
el € 1z X44 60€ 62¢ Lve 6 ed
899 14 8l 09} €6l 191 le ! ld
S. ) 6 43 X4 4 £s3
k4 ! Zl €l ! ¢s3
4 4 Is3
9 3 L 8l 62 L £x3
0S 4 6l 9z € AE
8z 4 9l L 3 RE
S99l
s r ¢ P _mco_aa.__u%oo*
sifg9 sIk
leloL pueil oy | SHK09-55| sihvs-os| siker-y| sihvb-op| sihee-se| sive-og| sihez-oz) sihvzoz) oo | 19497 UOBISOd

ST13A3T NOILISOd ANV SdNO™YO FOV Ag SLNVAYES TIAID S - 319V.L
SdNOYUD HIV Ad SINVAYAES TIAIO

Civil Service Statistics December 2015

Page 40



TABLE - 26 CIVIL SERVANTS BY GENDER AND AGE GROUPS

Male Female
Regular | Contract | Total || Regular | Contract| Total

18yrs-19yrs 0 0 0 1 0 1 1 0.00%
20-24 yrs 521 44 565 554 60 614 1,179 4.43%
25-29 yrs 3397 233| 3,630 2479 149 2,628 6,258 23.52%
30-34yrs 4097 92| 4,189 2684 29| 2,713 6,902 25.94%
35-39 yrs 3340 64 3,404 1795 37 1,832 5,236] 19.68%
40-44yrs 1960 83| 2,043 680 18 698 2,741 10.30%
45-49 yrs 1688 61 1,749 408 23 431 2,180 8.19%
50-54 yrs 1076 69| 1,145 210 25 235 1,380 5.19%
55-60 yrs 526 53 579 61 10 &l 650 2.44%
Above 60yrs 37 40 77 3 4 7 84| 0.32%
Total 16,642 739| 17,381 8,875 355| 9,230 26,611( 100.00%
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GRAPH - 10 DISTRIBUTION OF CIVIL SERVANTS BY AGE & GENDER

Age Group

Above 60yrs

55-60 yrs

50-54 yrs

45-49 yrs

40-44yrs

35-39 yrs

30-34yrs

25-29 yrs

20-24 yrs

18yrs-19yrs

B Male B Female

5000 4000 3000 2000 1,000 0 1000 2000 3000 4000
GRAPH - 11 CIVIL SERVANTS BY AGE GROUPS
50-54 yrs 55-60 yrs Above 60yrs

45-49 yrs
8.19%

2.44% 0.32%

5.19%

18yrs-19yrs

f 0.00%

Page 42

Civil Service Statistics December 2015



2

l9 6., 8c¢

18S

-

06€ S81L S 0 O

Iejol puein
uoissiwwo) uswdojaaaq eyybuozq

Auoyiny Alojeinbay Bnug

Boysjuay bueysieiq

jeuelal09g JouIqe)

neaing spJepuels uejnyg

uenyg Jo [1IoUN0D WISINO |

uoissiwwo) ssauiddeH [euoieN SSoJD

- |O|0O|Qo|(Oo (0|0 |O

© | O|N|v~ |+

yoleasoay
HND PUE S3Ipnis uejnyg 1o} a1jus

N[N [OO|N|~ |~
O| © |O|Co|o|O |~ o |Ofl

<

| © M|M|N|~ (O] «~

O| © |O|0|C|O |0 © O

|eJauas) Aaulopy 8yj JO 9010

S3IONIOV d3IHLO ® SNONONO.LNV

sdleyy [ednnD @ SWOH Jo AnsiulN

slieyy ubialo4 jo Ansiuln

o|o|O©

$90IN0SaY UeWNH g InogeT 0 AJSIUIN

=

SUOIIEDIUNWIWOY ¥ UOBWIOU| JO AlISIUIN

slieyy dlwouoog Jo AiSIulN

NININMN[O|ININ

NN O [O|N|~

@oueuUld JO ALSIUIN

JUBWDIIES UBWNH 9 SYJOAA JO ALISIUIN

8G

vl

S]1S8.404 pue ain}Nouby Jo AlsIuln

4 b 90¢

19

43

o9cl

v,

ynesH jo Ansiuin

-
oOlMm|o|o|0o|O0| © |O(O|*
oo |o©

€0¢

coc

9G¢€

1G€

o|lo|jo|0o|0o|O0| ©O |OflO|0O

uoneonp3 jo AnsiulN

S3IRILSININ

©
o
(3¢)

[y¢)

o

uoISSIWWOoY uondnioD-nuy

~
o
o

Ajuoyiny 1pny |eAoy

UOISSIWIWOY 82IAIBS |IAID |eAOY

AVNOILNLILSNOD

Alquessy |euoneN

JAILVYISIOFT

uelnyg jJo uno) awaidng

Adviolanr

lelela09s bury Uiy Yl Aissle siH

|jejo] IB30L $O €O 2¢O 1O Iej0oL GS PSS €S
ypoddng @ Alosinzadng

pueio Jeuonesado

(45

335

lejol  Gd

vd €d Zd Id
16N @ Jeuolissajoid

lejol  €X3 X3

jeue)al1oag sAisalen siH

G1L0C J439INTD3A - AYVNNVIE INO¥d ADNIOV LNIAHVd A9 AILINYID3IYH SLNVAYAS TIAID LZ2-319VL

INHALINYODHA

Page 43

Civil Service Statistics December 2015



TABLE -28 CIVIL SERVANTS RECRUITED BY MOG FROM JANUARY - DECEMBER 2015

1 |[Education & Training Services 195 156 351 107 95 202 553
2 |Medical and Health Services 147 116 263 1 2 3 266
3 Arch!tectural, Engineering & Land 40 11 51 1 1 52
Services
4 ||Agriculture & Livestock Services 24 15 39 0 39
5 Foregry & Environment Protection o5 1 26 0 26
Services
6 [Finance & Audit Services 12 11 23 1 1 24
7 |Laboratory & Technical Services 12 9 21 0 21
8 [|Legal, Judiciary and Legislative Services 11 9 20 0 20
9 |Planning & Research Services 10 9 19 0 19
10 ||Human Resource Services 10 6 16 1 1 17
11 Gengral Administration & Support 7 3 10 4 y 5 15
Services
12 Inforrna’uon Communication &Technology 5 3 5 0 5
Services
13 ||Executive Services 0 2 2 2
14 | Foreign Services 2 2 0 2
15 | Sports & Youth Services 2 2 0 2
16 |[Trade, Industry & Tourism Services 2 2 0 2
17 | Arts, Culture & Literary Services 0 1 1 1
18 | Transportation & Aviation Services 1 1 0 1
Grand Total 501 350 851 117 99 216 1,067
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PROMOTION

TABLE - 30 CIVIL SERVANT RECRUITED, PROMOTED AND
SEPARATED FROM JANUARY- DECEMBER 2015

Posmo_n. CERLTE Recruited Promoted Separated
Position Level
Executive Position Category
EX1 0 2 3
EX2 1 9 4
EX3 2 6 4
Total 3 17 11
Specialist Position Category
ES1 0 1 0
ES2 0 5 2
ES3 0 8 1
Total 0 14 3
Professional & Management Position Category
P1 0 150 14
P2 0 377 55
P3 5 610 41
P4 185 1,069 75
P5 390 280 56
Total 580 2,486 241
Supervisory & Support Position Category
S1 328 391 43
S2 79 329 31
S3 67 304 34
S4 1 486 18
S5 2 53 60
Total 477 1,563 186
Operational Position Category

O1 0 65 11
02 1 45 4
03 1 78 8
04 5 0 8
Total 7 188 31
Grand Total 1,067 4,268 472
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TABLE - 31 CIVIL SERVANTS PROMOTED FROM 2011 -2015

z°::;’t?oﬁa::3:|ry 2011 2012 2013 2014 2015 Total
Executive Position Category
EX1 6 4 5 2 18
EX2 3 9 9 14 9 39
EX3 11 17 9 14 6 72
Total 20 30 18 33 17 129
Specialist Position Category
ES1 2 1 5
ES2 7 3 12 5 25
ES3 22 12 9 15 8 92
Total 22 19 14 27 14 122
Professional & Management Position Category
P1 72 64 90 146 150 471
P2 229 239 272 375 377 1,487
P3 500 377 484 554 610 2,760
P4 675 826 888 1224 1069 4,337
P5 562 324 411 378 280 2,730
Total 2,038 1,830 2,145 2,677 2,486 11,785
Supervisory & Support Position Category
S1 298 277 404 441 391 1,817
S2 239 210 262 387 329 1,353
S3 330 276 261 235 304 1,445
S4 289 358 213 339 486 1,363
S5 354 106 125 109 53 779
Total 1,510 1,227 1,265 1,511 1,563 6,757
Operational Positon Category
(O) 85 57 111 91 65 460
02 80 91 119 71 45 505
03 33 40 57 97 78 313
Total 198 188 287 259 188 1,367
Grand Total 3,788 3,294 3,729 4,507 4,268 20,160
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TABLE - 33 CIVIL SERVANTS SEPARATED BY MOG

(JANUARY - DECEMBER 2015)

1 |Education & Training Services Group 38 33 7 25 12 37 108

5 Arch!tectural, Engineering & Land 51 5 56 16 20 36 92
Services Group

3 Gengral Administration & Support 53 29 82 0 82
Services Group

4 |Medical and Health Services Group 21 9 30 3 3 33

5 [Finance & Audit Services Group 19 10 29 0 29

6 Agriculture & Livestock Services o5 5 27 0 27
Group

7 Foregtry & Environment Protection 18 1 19 0 19
Services Group

8 |Executive Services Group 10 2 12 0 12

9 [Planning & Research Services Group 9 3 12 0 12

10 Laboratory & Technical Services 3 7 10 0 10
Group
Information Communication

R &Technology Services Group 6 3 9 0 9

12 Trade, Industry & Tourism Services 3 1 4 > 3 5 9
Group

13 |Human Resource Services Group 6 2 8 0 8

14 Transportation & Aviation Services 7 1 8 0 8
Group

15 Library, Archives & Museum Services 3 2 5 0 5
Group

16 Lega], Judiciary and Legislative 4 4 0 4
Services Group

17 Arts, Culture & Literary Services 5 2 0 2
Group

18 |Sports & Youth Services Group 2 2 0 2

19 |Foreign Services Group 0 1 1 1

Grand Total 280 110 390 43 39 82 472
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Table - 36 Projection of Superannuation of regular

Civil Servants

Position Category " YEAR
[ 2016 || 2017 || 2018 | 2019 | 2020
Executive Position Category
EX1 4 2 4 1
EX2 5 6 2 6
EX3 1 2 2 3
Total 10 4 12 6 6
Specialist Position Category
ES1 1 1 1 1
ES2 3 2 5 1
ES3 1 4 5 6
Total 4 2 7 11 7
Professional & Management Position Category
P1 26 21 26 19 38
P2 31 41 36 35 41
P3 33 19 26 13 9
P4 18 3 11 7 4
P5 31 24 22 24 36
Total 139 108 121 98 128
Supervisory & Support Position Category
S1 18 7 20 16 41
S2 16 10 25 19 29
S3 17 16 27 14 14
S4 12 5 12 5 6
S5 8 5 4 4 5
Total 71 43 88 58 95
Operational Position Category
01 9 7 13 10 15
02 5 5 6 3 10
03 1 1 1 1
04 2
Total 15 13 22 13 26
Grand Total 239 170 250 186 262
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REGULAR CIVIL SERVANTS BY QUALIFICATION

TABLE - 37 QUALIFICATION OF REGULAR CIVIL SERVANTS -

SUMMARY

Sl No.| Educational Qualification Number Total %
1 Ph. D. 27 0.11%
2  |Master 1,934 7.58%
3 |PG Dip/ PG Certificate 1,791 7.02%
4 |Bachelor 6,933 27.17%
5 |Diploma 4,006 15.70%
6 [Certificate 4,835 18.95%
7 |Class XII 1,110 4.35%
8 Szls:‘:vEducation Class X and 4173 16.35%
9  [Functional Qualification 708 2.77%

Total 25,517 100

GRAPH -14 REGULAR CIVIL SERVANTS BY QUALIFICATION

Functional Ph. D. Master
Quall;Lcatlon_\ 0% 8% PG Dip/ PG
% Certificate
7%
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TABLE - 38 REGULAR CIVIL SERVANTS BY PARENT AGENCY AND QUALIFICATION

Basic
P.G P.G .
Agenc P.hd [Masters |Bachelors |Certifi [Diplom |Diploma |CertificgClass XII LI FL Grand
el ’ P P Class X and Total
cate |a
Below
His Majesty's Secretariat 2 9 1 2 1 1 9 4 29
His Majesty The 4" King 9 1 1 1 4 5 14
Secretariat
JUDICIARY
Royal Court of Justice 4 12 1 11 100 178 48 97 25 476
Supreme Court of Bhutan 2 2
LEGISLATIVE
National Assembly 5 5 3 1 3 5 15 1 38
National Council 5 6 4 1 9 2 3 30,
CONSTITUTIONAL
Royal Audit Authority 21 24 4 51 38 32 3 18 6 197
Royal Civil Service Commission 58 25 2 66 4 11 4 10 2 182
Anti-Corruption Commission 7 23 2 10 6 3 3 6 2 62
MINISTRIES
“Ministry of Education 2 715 4551 150 804 163 1261 448 1147 60 9,301
“Ministry of Health 3 163 465 2 42 923 1110 282 832 76 3,898
‘Ministry of Agriculture and Forests| 17 224 480 3 97 1181 901 58 509 101 3,571
[Ministry of Finance 134 189 23 | 208 | 577 | 254 13 228 54 | 1680
Ministry of Works & Human 68 240 19 | s76 | 378 12 224 92 | 1600
Settlement
Ministry of Home & Cultural 1 119 308 6 24 34 171 71 401 136 | 1,271
Affairs
‘ Ministry of Information & 49 194 14 151 98 33 199 15 753
Communications
“Ministry of Economic Affairs 83 100 5 26 23 166 39 126 27 595
‘ Ministry of Labour & Human 32 56 1 26 106 | 42 11 47 8 329
Resources
Ministry of Foreign Affairs 36 25 1 15 2 18 6 35 13 151
AUTONOMOUS AND OTHER
AGENCIES
National Land Commission 25 65 1 12 46 98 21 78 9 355
Office of the Attorney General 12 21 78 20 2 5 3 141
Gross !\laFlonaI Happiness 48 9 1 24 4 1 5 5 97
Commission
Nation_al I_Environment 1 20 25 4 5 1 2 5 4 67
Commission
Tourism Council of Bhutan 8 11 12 6 9 3 5 3 57
National Statistics Bureau 1" 15 2 18 2 1 1 56
Royal Institute of Management 1 18 4 1 3 9 2 13 4 55
Bhutan Standards Bureau 6 12 2 9 4 5 14 2 54
Dratshang Lhentshog 2 1 1 2 7 1 16 16 46
Cabinet Secretariat 1 7 5 2 1 4 3 7 2 32,
Centre for Bhutan Studies and
GNH Research 7 2 ! 10 ! 2 5 ! 29
Bhutan Council for School
Examination and A ment 12 ! ! ! 2 ! 2
Bhutan Information
Communications & Media 7 9 1 4 3 24
Authority
Contd..
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TABLE - 38 REGULAR CIVIL SERVANTS BY PARENT AGENCY AND QUALIFICATION

Basic
i G Education Grand
Agency P.hd |Masters ([Bachelors |Certifi ([Diplom |Diploma |CertificaClass Xl Class X and FL Total
cate |a
Below
Drug Regulatory Authority 2 7 3 5 2 3 22
Dzonglfhe_u Development 1 4 3 1 4 1 3 1 4 22
Commission
Bhutan Narcotic Control Agency 4 4 1 1 2 4 16
Bhutan Olympic Committee 1 4 7 3 15
National Commission for Women
& Children 4 4 ! 6 15
Royal Institute of Law 4 2 1 3 10
Royal Privy Council 1 2 2 2 2 9
Bhutan National Legal Institute 1 2 4 7
Civil Society Organization 9 2
Authority
Royal Education Council 1 1
THROMDE
Thimphu 2 14 1 2 1 21 10 35 21 107
Phuentsholing 1 1 12 1 10 2 27
Gelephu 1 1 4 13 3 22
Samdrupjongkhar 1 1 1 3 4 7 17
Grand Total 27 1,934 6,933 207 1,584 4,006/ 4,835 1,110 4,173| 708| 25,517

FL : Functional Literacy
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GRAPH - 15 REGULAR CIVIL SERVANTS BY QUALIFICATION
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TABLE -39 REGULAR CIVIL SERVANTS MEETING THE MINIMUM QUALIFICATION

Basic
Education

Class X and
Below

Executive Position Category

CRITERIA

Certificate With BachelorS With Masters

EX1 25 92.59%
EX2 47 102.17%
EX3 59 78.67%
TOTAL 131 88.51%
Specialist Position Category

ES1 2[ 200.00%
ES2 26| 113.04%
ES3 66 91.67%
TOTAL 94 97.92%
Professional & Management Position Category

P1 516 95.56%
P2 963 79.26%
P3 1682 80.56%
P4 3400 74.91%
P5 3329 63.11%
TOTAL 9,890 72.42%
Support & Supervisory Position Category

S1 2128 92.48%
S2 1712 70.98%
S3 1048 61.98%
S4 829 40.30%
S5 378 21.51%
TOTAL 6,095 59.65%
Operational Position Category

) 456 62.72%
02 196 42.24%
03 341 87.66%
04 412 67.43%
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GRAPH -16 CIVIL SERVANTS MEETING MINIMUM QUALIFICATION REQUIREMENT
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LONG -TERM TRAINING

TABLE -40 LONG -TERM TRAINING IMPLEMENTATION STATUS

(January - December 2015)

Type of Training STATUS_
Completed |Undergoing |Withdrawn Total
P.hD 3 3
Masters 1 235 1 237
Specialization 2 2
P.G Diploma 27 27
Bachelors 174 174
Diploma 20 20
Certificate 3 25 28
Non-Degree 1 1
Counterpart Training 20 20
Visiting Fellowship 1 1
Grand Total 4 508 1 513
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TABLE -41 LONG -TERM TRAINING IMPLEMENTED BY COUNTRY

(January - December 2015)

Country

Type of Training

P.hD

Masters

Specialization

P.G
Diploma

Bachelors

Diploma

Certificate

Non-
Degree

Counterpart
Training

Visiting
Fellowship

Grand
Total

Bhutan

oo
[F%)

25

164

16

296

Australia

[S3)
(2]

62

India

[N)
—

60

Thailand

w
«©

42

Japan

10

United States

||Nether|and

||United Kingdom

New Zealand

Austria

Bangladesh

South Korea

Philipines

Singapore

NNDN|lw|lw|— I | -] B> |]oco]J]oo | on

France

England

Switzerland

Denmark

_ == =m DD W W w lw | P~ ©o

||Grand Total

27

2 2

174

20

28

20

513
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Table -45 YEAR-WISE LONG-TERM TRAINING AVAILED BY THE CIVIL SERVANTS

Qualification 2008 2009 2010/ 2011| 2012 2013| 2014 2015| Total
Ph.D. 5 14 15 11 13 12 6 3 79
Master 107 225 246 223| 309 219| 350 237/ 1,916
Specialization 2 2
P.G Dip /P.G Cert 26 17 1 2 50 58 27 181
Bachelors 39 137 271 209 497| 223|  321| 174| 1,871
Diploma 14 53 51 35 76 32 21 20 302
Certificate 36 29 21 22 33 23 26 28 218
Non-Degree 1 1
Counterpart

- 20
Training 20
Visiting 1
Fewllowship 1
Grand Total 227 475 605 502| 978 509 782 513| 4,591

GRAPH- 19 LONG-TERM TRAINING AVAILED BY THE CIVIL SERVANTS

(2008-2015)
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TABLE -46 LONG TERM TRAINING IMPLEMENTATION

(July 2008 to December 2015)

Type of Training 10" FYp 10th FYP Implemented Jan - Dec
target Implementation 2019
Total (%)
Ph.D 76 48 63.16 3
Master 1,134 1,192 105.11 237
Specialization 2
PGD/PGC 285 104 36.49 27
Bachelors 588 1,173 199.49 174
Diplomal/Certificate 830 410 49.40 48
Non-Degree 1
Counterpart Training 20
Visiting Fellowship 1
Grand Total 2,913 2,927 100.48 513

TABLE -47 SUPPLY PROJECTION OF UNIVERSITY GRADUATES IN SCARCE PROFESSIONS FOR THE CIVIL

SERVICE
2016 2017 2018

L No Degree GOV | PVT [ TorAL| GOV | PVT | ToTAL| GOV | PVT | Tora] Ot

Health
1 [mBBS 31| NAl 3] 38 NAl 38 23] NAl 23 @2
2 |BDS 71 NAL 7 1] NA] 1 2l N 2 2
3 |B.Sc. Nursing 30, NA| 30 30 NA| 30 o NA| o[ 60
4 |B.Sc. Pharmacy 8 NAl 8 o NAL o o NAl 0o 8
5 |B.Sc. Physiotherapy 4 NAl 4 3 NAL 3 of Nl 0 7
6 [B.Sc. Alied health Sciences of NAL of o NAL of o NAL o] 0
7 [B.Sc. Medical Lab. Technology 4 NAL 4 4 NAL 4 of NA 0 8
8 |B.Sc. Radio Technology 0| NA 0 of NA 0 0| NA 0 0
9 [B. Biomedical Engineering 3l NAl 3] 3] NAL 3] of NAL of s
10 |B. Medical Radio Imaging Tech, 2l NAl 20 of NAl 0l o NAL 0 2
11 |B.Sc. Nutrition and Diet of NAl of of NAL of o[ NAL o] 0
12 |Homeopathic Med. Surgery 0 NA 0 4 NA 4 0 NA 0 4

Total 89 NAl 89| o3[ NAl 93 25 NA[ 25 207

Source : DAHE-MOE, RUB & RCSC
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SECONDMENT

TABLE -48 CIVIL SERVANTS ON SECONDMENT BY AGENCY

Seconded To

Agency Nationa Put. Grand

National INGO || . School SAARC Total
Proj./C

Anti-Corruption Commission

Bhutan Narcotic Control Agency

Bhutan Standards Bureau
Chukha Dzongkhag
Dratshang Lhentshog

Dzongkha Development Commission

Gross National Happiness Commission

Haa Dzongkhag

His Majestys Secretariat
MOAF

MoE

MoEA

MoF

MoFA 1
MoH
MoHCA

MOIC
Mongar Dzongkhag

Nlwlalalalalalalala

ML:@@J_\_\_\_\_\_\_\_\

—
N
[
N

Qo
-
N

National Land Commission

Phuentsholing Thromde

Punakha Dzongkhag
Royal Audit Authority
Royal Civil Service Commission

AlalalalalalalalWwWlWw

Royal Court of Justice

Royal Institute of Management 1

DR AN aaalalalNla]=]0

Samtse Dzongkhag 1
Total 48 3 16 2 4

~
w
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EXPATRIATES & INTERNATIONAL VOLUNTEERS

TABLE - 49 EXPATRIATES & INTERNATIONAL VOLUNTEERS

Expatriates 459
Regular 21
Contract 401
International Volunteers in the Civil Service 37

TABLE - 50 EXPATRIATES BY AGENCY AND EMPLOYMENT CATEGORIES

fgencies | Reguar | comact | ToraL |

Ministry of Agriculture and Forests 1 1
Ministry of Education 363 363
Ministry of Finance 3 1 4
Ministry of Foreign Affairs 2 2
Ministry of Health 7 28 35
Ministry of Home & Cultural Affairs 1 1
Ministry of Information & Communications 1

Ministry of Labour & Human Resources 2 2
Ministry of Works & Human Settlement 6 7 13
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PART III: SOPTLINE ON BHUTAN CIVIL SERVICE EXAMINATION (BCSE)

1. Background
Civil Service recruitment examination for university graduates was introduced in
1983 with the objective of streamlining and instituting a proper selection system.

Since then, it has undergone several reforms in 1989-1990, 1996 and 2002.

The major reform was introduced in 2005 whereby the recruitment at university
graduates level was named as the ‘Civil Service Common Examinations’ providing a
common platform within the following categories of graduates for recruitment into the

Civil Service:
1. General Graduates

2. Technical Graduates

The 3 category of examination for Dzongkha graduates wishing to join teaching and
positions in the Agencies requiring Dzongkha subject specialization was introduced

in 2008.

With five years of CSCE implementation experience and practical difficulties posed by
the system due to ever increasing number of graduates appearing CSCE, the
examination system was further reviewed by technical committee compromising 15
members from various stake holders under the guidance of the former Commission in
2010. The recruitment system at university graduates level was then renamed as
‘Bhutan Civil Service Examination’ (BCSE). One of the notable changes with the
inception of BCSE is the introduction of the Preliminary Examination (PE). The
objective of the PE to shortlist candidates for the Main Exam (ME) and ensure

minimum standard required of a candidate.
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2. Report on performance of graduates from different institutes: 2011-2015

Given the lack of enough institutions for higher learning in the country, it is little
surprising to note that there are candidates from a number of different institutions
based in different countries besides those based within Bhutan appearing the BCSE.
For example, there were 1686 candidates from 183 different institutions based in 12
different countries who appeared BCSE in 2011. Similarly, there were 2397
candidates who studied in 229 different institutions based in 11 different countries in
2012. In 2013, there were 288 institutions where 3332 candidates graduated from,
which was the maximum. In 2014 and 2015, there were 2892 and 3322 candidates
from 241 and 260 different institutions appearing BCSE respectively.

While there are a few candidates who studied in institutions based in countries such
as Australia, Austria, Bangladesh, China, Cuba, England, Germany, Malaysia, Nepal,
Netherlands, Singapore, South Korea, Sri Lanka, Thailand and USA, most candidates

who study outside Bhutan are from institutions based in India.

As it is evident from the report, candidates from some institutions have consistently
performed well in BCSE over different years. On the other hand, candidates from
some other institutions have consistently performed poorly. During the reporting
period, Sherubtse College has consistently topped in terms of the number of

graduates being selected in the BCSE general category.

The performance of the candidates would, besides other factors, depend on the
quality of teaching and learning in the respective institutions, calibre of the
individual candidates, and availability of approved vacancies in the Civil Service

during a particular year of examination.
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4. Summary of the overall performance-BCSE 2015

Catedo No. of 50% & Below Eligibility for
gory Candidates Above 50% Selection(EFS)%
Dzongkha 47 44 3 93.62%
PGDPA 406 213 193 52.46%
PGDFM 304 90 214 229.61%
PGDE 129 47 82 36.43%
Technical 605 412 193 68.10%
450 -
400 -
350 -
Q
® 300
S
S 250 - m50% &
S Above
% 200 -
@ H Below
.g 150 - 50%
=
Z 100 -
50 -
(]
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